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The primary objective of the Department of Management is to offer a program of 
study with the aim of developing the technical, analytical and conceptual skills 
for future professionals of the private and public sectors. The program provides 
the student with fundamental principles and practices of effective management. 
(PSKDVLV�LV�SODFHG�RQ�RUJDQL]DWLRQDO�IXQFWLRQLQJ�ZLWKLQ�FKDQJLQJ�VRFLR�FXOWXUDO��
economic, legal and political environments. Students may select and complete 
one or both of the following emphases: general management or human resource 
management.

Admission to a Major in the College of Business. Admission to a major in
the College of Business typically occurs at the beginning of the student’s junior
year. The student may choose to pursue a degree in one or more of the following
COB majors: Accounting, Finance, International Business, Management, or
Marketing. Multiple criteria will be considered for admission to a major in the
College of Business. Admission is competitive; meeting minimum requirements
does not guarantee admission. Deadlines for application are: October 1 for Spring
Semester and March 1 for Fall Semester.

Criteria Considered for Admission to the Management Major
� ���� &XPXODWLYH��,QFOXGLQJ�7UDQVIHU��*UDGH�3RLQW�$YHUDJH��PLQLPXP�����
� ��� &UHGLWV�DQG�&RXUVHV�����FRPSOHWHG�FUHGLWV�RI�WKH����JHQHUDO�HGXFDWLRQ
  requirements
� ��� &RPSOHWLRQ�RI�WKH�IROORZLQJ�FRXUVHV��,7������0$7+������$&&7������
� � $&&7������%/$:������0*07������0*07������(&21������
� � (&21�����DQG�(&21������&RPSOHWH�RQH�RI�WKH�IROORZLQJ�FRXUVHV��
� � 3+,/���:��3+,/����:��3+,/����:��3+,/����:��3+,/����:��
� � 3+,/����:�

32/,&,(6�,1)250$7,21

Academic Advising.  Students will initially receive their advising from the pro�
fessional advisors in the College of Business Advising Center. When a student 
DSSOLHV�WR�WKH�&ROOHJH�RI�%XVLQHVV��KH�VKH�ZLOO�EH�DVVLJQHG�D�IDFXOW\�DGYLVRU�LQ�
the major area of study. Questions regarding the assignment of advisors can 
be answered in the College of Business Advising Center, 151 Morris Hall, 
WHOHSKRQH�����������������

College of Business Laptop Program.  Students enrolled in College of Busi�
QHVV�FRXUVHV�QXPEHUHG�����DQG�DERYH�DUH�UHTXLUHG�WR�KDYH�D�QRWHERRN�FRPSXWHU����
The College highly recommends that students purchase their COB laptop at the 
&DPSXV�&RPSXWHU�6WRUH�DOORZLQJ�WKHP�WR�XWLOL]H�WKH�IXOO�UDQJH�RI�EHQH¿WV�RI�WKH�
/DSWRS�3URJUDP���6WXGHQWV�FKRRVLQJ�QRW�WR�SXUFKDVH�WKH�UHFRPPHQGHG�ODSWRS�
must have their laptop inspected to be sure that it meets a minimum standard 
VSHFL¿FDWLRQ� UHTXLUHPHQW� DQG� WDNH� UHVSRQVLELOLW\� IRU� NHHSLQJ� VDLG� ODSWRS� LQ�
RSHUDWLRQDO�RUGHU�DW�DOO�WLPHV���6WXGHQWV�XVLQJ�D�QRQ�UHFRPPHQGHG�ODSWRS�DUH�
HOLJLEOH�IRU�RQO\�D�OLPLWHG�QXPEHU�RI�WKH�IXOO�DUUD\�RI�EHQH¿WV�RIIHUHG�E\�WKH�/DSWRS�
Program.  For further information, please refer to the College of Business section 
at the front of this bulletin or visit the College website at www.cob.mnsu.edu.

College of Business Policies.�6WXGHQWV�ZKR�DUH�EXVLQHVV�PLQRUV��QRQ�EXVLQHVV�
PDMRUV�RU�WKRVH�ZKR�DUH�QRW�VHHNLQJ�D�IRXU�\HDU�GHJUHH�PD\�WDNH�XS�WR����FUHGLWV�
in the College of Business.  Students must be admitted to a College of Business 
to be granted a Bachelor of Science degree in any College of Business major.

Residency. 7UDQVIHU�VWXGHQWV�PXVW�FRPSOHWH�D�PLQLPXP�RI����UHVLGHQW�FUHGLWV�

DW�WKH�XSSHU�GLYLVLRQ�����������OHYHO�LQ�WKH�&ROOHJH�RI�%XVLQHVV�DW�0LQQHVRWD�
State Mankato.

Transfer students pursuing a major or minor in the College of Business must 
FRPSOHWH�DW�OHDVW������RQH�KDOI��RI�WKHLU�PDMRU�RU�PLQRU�FRXUVHZRUN�DW�0LQ�
nesota State Mankato.

GPA Policy. 6WXGHQWV�PXVW�HDUQ�D�PLQLPXP�JUDGH�SRLQW�DYHUDJH�RI������³&´��
RQ�WKH�WRWDO�FRXUVHV�WDNHQ�LQ�WKH�&ROOHJH�RI�%XVLQHVV�DQG�D������RYHUDOO�*3$�WR�
meet graduation requirements.

P/N Grading Policy. �1R�PRUH�WKDQ�RQH�IRXUWK�RI�D�VWXGHQW¶V�PDMRU�VKDOO�FRQVLVW�
RI�3�1�JUDGHV�

Assessment Policy.  The College of Business believes that the ongoing assess�
ment of its programs makes a vital contribution to the quality of those programs 
and to student learning.  Student participation is an important and expected part 
of the assessment process.

Internships. Students are encouraged to participate in business and industrial 
organizations through internship programs.  Internships are available during the 
junior and senior years.  Students interested in internships should interview early 
with the internship coordinator for enrollment in this program.

Student Organizations. Delta Sigma Pi is a coeducational business fraternity 
organized to further the camaraderie of business students and professionals. Delta 
Sigma Pi provides members the opportunity to network with current business 
students and alumni throughout the United States.

Mavericks for SHRM is an accredited member of the Society for Human Resource 
Management and is in direct contact with human resource executives through 
conferences, meetings and social events. All majors are welcome.

The mission of the Management Club is to help students build and maintain 
WKHLU�PDQDJHPHQW�VNLOOV��7KH�FOXE�PHHWV�EL�PRQWKO\��DQG�VWXGHQWV�DUH�SURYLGHG�
ZLWK�WKH�RSSRUWXQLW\�WR�OHDUQ�DERXW�³UHDO�ZRUOG´�EXVLQHVV�HQYLURQPHQWV�WKURXJK�
¿HOG�WULSV�DQG�JXHVW�VSHDNHUV�

The Business Club is an interdisciplinary club within the College of Business 
that welcomes students from any major with an interest in starting a business 
or working in the business world. The club has weekly meetings with speakers 
IURP�D�YDULHW\�RI�¿HOGV�DQG�EDFNJURXQGV��(DFK�\HDU�WKH�FOXE�WDNHV�DW�OHDVW�RQH�
WULS�WR�YLVLW�EXVLQHVVHV�LQ�WKH�0LQQHDSROLV�6DLQW�3DXO�DUHD�

The Council of Student Business Organizations (COSBO) which is comprised 
of the presidents of the student organizations and the college representative to 
WKH�6WXGHQW�6HQDWH��ZRUNV�GLUHFWO\�ZLWK�WKH�'HDQ¶V�RI¿FH�LQ�WKH�FRRUGLQDWLRQ�
of activities of the various organizations and sponsors activities of their own.

MANAGEMENT BS

Required General Education
(&21� ���� 3ULQFLSOHV�RI�0DFURHFRQRPLFV����
(&21� ���� 3ULQFLSOHV�RI�0LFURHFRQRPLFV����
0$7+� ���� )LQLWH�0DWKHPDWLFV�DQG�,QWURGXFWRU\�&DOFXOXV����
6HOHFW�RQH�RI�WKH�IROORZLQJ����FUHGLWV�
3+,/� ���:� ,QWURGXFWLRQ�WR�(WKLFV����
3+,/� ���:� &XOWXUH��,GHQWLW\��DQG�'LYHUVLW\����
3+,/� ���:� 0HGLFDO�(WKLFV����
3+,/� ���:� %XVLQHVV�(WKLFV����
3+,/� ���:� (QYLURQPHQWDO�(WKLFV����
3+,/� ���:� /DZ��-XVWLFH�	�6RFLHW\����

Prerequisites to the Major 
$&&7� ���� )LQDQFLDO�$FFRXQWLQJ����
$&&7� ���� 0DQDJHULDO�$FFRXQWLQJ����
%/$:� ���� /HJDO�3ROLWLFDO�DQG�5HJXODWRU\�(QYLURQPHQW�RI�%XVLQHVV����
(&21� ���� %XVLQHVV�6WDWLVWLFV����
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,7� ���� ,QWURGXFWLRQ�WR�,QIRUPDWLRQ�6\VWHPV����
0*07� ���� ,QWURGXFWLRQ�WR�0,6����
0*07� ���� 2ULHQWDWLRQ�WR�&ROOHJH�RI�%XVLQHVV�0DMRUV����

Major Common Core 
Required of all College of Business majors ����FUHGLWV���
),1$� ���� %XVLQHVV�)LQDQFH����
),1$� ���� 3HUVRQDO�$GMXVWPHQW�WR�%XVLQHVV����
,%86� ���� 3ULQFLSOHV�RI�,QWHUQDWLRQDO�%XVLQHVV����
0*07� ���� 3ULQFLSOHV�RI�0DQDJHPHQW����
0*07� ���� 3URGXFWLRQ�	�2SHUDWLRQV�0DQDJHPHQW����
0*07� ���� %XVLQHVV�3ROLF\�	�6WUDWHJ\����
05.7� ���� 3ULQFLSOHV�RI�0DUNHWLQJ����

Major Emphasis 
(Select at least one of the following options)

Major Emphasis: BUSINESS MANAGEMENT 
0*07� ���� +XPDQ�5HVRXUFH�0DQDJHPHQW����
0*07� ���� 2UJDQL]DWLRQ�'HVLJQ��'HYHORSPHQW��DQG�&KDQJH����
0*07� ���� 0DQDJHPHQW�,QIRUPDWLRQ�6\VWHPV����
0*07� ���� +XPDQ�%HKDYLRU�LQ�2UJDQL]DWLRQV����
Electives
(Choose any three of the following)
$&&7� ���� 0DQDJHPHQW�$FFRXQWLQJ�,����
0*07� ���� ,QWURGXFWLRQ�WR�0DQDJHPHQW�6FLHQFH����
0*07� ���� (QWUHSUHQHXUVKLS����
0*07� ���� 0DQDJHPHQW��6SHFLDO�7RSLFV����
0*07� ���� 4XDOLW\�0DQDJHPHQW����
0*07� ���� 3URMHFW�0DQDJHPHQW����
0*07� ���� (QWHUSULVH�5HVRXUFH�3ODQQLQJ��(53�����
0*07� ���� %XVLQHVV��6RFLHW\��	�(WKLFV����
0*07� ���� /HDGHUVKLS����
0*07� ���� ,QWHUQVKLS����

Major Emphasis: HUMAN RESOURCE MANAGEMENT 
0*07� ���� +XPDQ�5HVRXUFH�0DQDJHPHQW����
0*07�� ���� 6WDI¿QJ����
0*07� ���� &RPSHQVDWLRQ�0DQDJHPHQW����
0*07� ���� 7UDLQLQJ�	�'HYHORSPHQW����
0*07� ���� +XPDQ�%HKDYLRU�LQ�2UJDQL]DWLRQV����
Electives
(Choose at least six credits of the following)
$&&7� ���� 0DQDJHPHQW�$FFRXQWLQJ�,����
%/$:� ���� (PSOR\PHQW�DQG�/DERU�/DZ����
(&21� ���� /DERU�(FRQRPLFV����
),1$� ���� (PSOR\HH�%HQH¿W�3ODQQLQJ����
+/7+� ���� :RUNVLWH�+HDOWK�3URPRWLRQ����
0(7� ���� (UJRQRPLFV�	�:RUN�0HDVXUHPHQW����
0*07� ���� ,QWHUQVKLS�����

Required Minor: None.

HUMAN RESOURCE MANAGEMENT MINOR

Requirement for the Human Resource Management Minor:
1. Students must be admitted to a major at Minnesota State Mankato, and
��� 6WXGHQWV�PXVW�KDYH�D�FXPXODWLYH�*3$�RI�����RU�KLJKHU�ZKHQ�VWDUWLQJ�WKH�� �

Human Resources Management minor

Required for Minor (18 credits)
0*07� ���� 3ULQFLSOHV�RI�0DQDJHPHQW����
0*07� ���� +XPDQ�5HVRXUFH�0DQDJHPHQW����
0*07� ���� 6WDI¿QJ����
0*07� ���� &RPSHQVDWLRQ�0DQDJHPHQW����
0*07� ���� 7UDLQLQJ�DQG�'HYHORSPHQW����
0*07� ���� +XPDQ�%HKDYLRU�LQ�2UJDQL]DWLRQV����

&2856(�'(6&5,37,216

BUS 100 (3) Introduction to Business and Business Careers
This course prepares students for success by exposing them to the requirements, 
expectation, resources and opportunities of the COB. Students will have business 
experiences and will develop professional skills.
Variable

MGMT 200 (3) Introduction to MIS
This course explores information systems which assist management in planning, 
directing and controlling the activities of an organization. Primary emphasis 
is placed on analysis, design and implementation of systems which generate 
information for managerial purposes. This course includes the application of 
database management and spreadsheet processing systems.
Pre: IT 101  
Fall, Spring

MGMT 201 (0) Orientation to College of Business Majors
This course is required for admission to all majors in the College of Business. 
The purpose is to provide students with an overview of COB majors, out of class 
opportunities and connect students with faculty advisors in their major area. 
Students will also be required to create an academic plan.
Fall, Spring

MGMT 202 (3) Exploring Entrepreneurship: Creativity, Innovation and 
Work Ethic
This course introduces students from across campus to Entrepreneurship, cre�
ativity and innovation. It is designed to explore the rigors of what it takes to be 
an Entrepreneur. Students will hear directly from business owners and research 
local and global companies.
Variable

MGMT 330 (3) Principles of Management
This course examines basic management concepts and principles, their histori�
cal development, and their application to modern organizations. Topics covered 
include planning, organizing, decision making, leadership, control, and organiza�
tional change. In addition, the course includes an introduction to business ethics 
and social responsibility, human resource management, organizational design 
and organizational behavior.
Pre: COB Junior Standing  
Fall, Spring

MGMT 340 (3) Human Resource Management
This course examines the effective management of the human resources of 
organizations. Topics include analyzing jobs and writing job descriptions; re�
cruiting and hiring of applicants; complying with employment law; managing 
promotions, quits, and layoffs; employee training and development; evaluating 
job performance; determining compensation; and managing human resources 
in a unionized environment.
Fall, Spring

MGMT 346 (3) Production & Operations Management
This course engages students in the study of the operations management function 
in manufacturing and service organizations. Students learn how to apply the basic 
analytical models to operation decisions involving topics such as scheduling, 
SURGXFWLRQ�WHFKQRORJ\��LQYHQWRU\�PDQDJHPHQW��TXDOLW\�DVVXUDQFH��MXVW�LQ�WLPH�
production, and others.
3UH��(&21������
Fall, Spring

MGMT 380 (3) Human Behavior in Organizations
Concepts, theories, and empirical research on organizational behavior are 
studied. Models and tools for diagnosing situations, individual behavior, group 
EHKDYLRU��LQWHUJURXS�FRQÀLFWV��VXSHUYLVRU\�SUREOHPV�DQG�RUJDQL]DWLRQDO�FKDQJH�
are analyzed.
3UH��0*07������
Fall, Spring
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MGMT 385 (3) Introduction to Management Science
7KLV�FRXUVH�LQWURGXFHV�D�VFLHQWL¿F�DSSURDFK�WR�PRGHOLQJ�DQG�VROYLQJ�PDQDJHULDO�
decision problems. It includes such topics as linear and integer programming, 
QHWZRUN�PRGHOV��ZDLWLQJ�OLQH�PRGHOV��VLPXODWLRQ�DQDO\VLV��DQG�GHFLVLRQ�WKHRU\�
Variable

MGMT 398 (0) CPT: CO-Operative Experience
&XUULFXODU�3UDFWLFDO�7UDLQLQJ��&R�2SHUDWLYH�([SHULHQFH�LV�D�]HUR�FUHGLW�IXOO�WLPH�
practical training experience for one summer and on adjacent fall or spring term. 
6SHFLDO�UXOHV�DSSO\�WR�SUHVHUYH�IXOO�WLPH�VWXGHQW�VWDWXV��3OHDVH�FRQWDFW�DQ�DGYLVRU�
in your program for complete information.
3UH��0*07������$W�OHDVW����FUHGLWV�HDUQHG��LQ�JRRG�VWDQGLQJ��LQVWUXFWRU�SHUPLV�
VLRQ��FR�RS�FRQWUDFW��RWKHU�SUHUHTXLVLWHV�PD\�DOVR�DSSO\�
Fall, Spring, Summer

0*07���������6WDI¿QJ
Students learn how to hire the best talent available using sound professional 
methods. Students design and present legally defensible recruiting and screening 
techniques for jobs they have analyzed.
3UH��0*07�����
Fall, Spring

MGMT 442 (3) Compensation Management
7KH�IRFXV�RI�WKLV�FRXUVH�LV�RSHUDWLQJ�DQ�HIIHFWLYH��HI¿FLHQW��OHJDO�DQG�UHVSRQVLEOH�
system for compensating one’s employees. Includes the workings of labor mar�
NHWV��DQDO\]LQJ�MREV��¿QGLQJ�WKH�PDUNHW�YDOXH�IRU�MREV��GHVLJQLQJ�D�SD\�VWUXFWXUH��
DSSUDLVLQJ�SHUIRUPDQFH��VHWWLQJ�LQGLYLGXDO�SD\��GHWHUPLQLQJ�EHQH¿WV��RFFXSDWLRQV�
requiring special pay programs.
3UH��0*07������
Fall, Spring

MGMT 443 (3) Entrepreneurship
The course is an active learning course where students are immersed in the 
process of starting a new enterprise. In managing their entrepreneurial projects, 
students conceptualize and develop business plans that include self assessment, 
industry and market analyses, a marketing plan, human resource management, 
DQG�¿QDQFLDO�DQDO\VHV�DQG�SURMHFWLRQV��6WXGHQWV�KDYH�FRQWDFW�ZLWK�RWKHU�EXVLQHVV�
SURIHVVLRQDOV�DQG�HQWUHSUHQHXUV�YLD�¿HOG�WULSV��JXHVW�VSHDNHUV��DQG�WKH�HQG�RI�
term entrepreneurial fair held on campus.
Variable
MGMT 444 (3) Organization Design, Development, and Change
This course provides an understanding of the processes that cause organizations to 
be structured in various forms. The impact on size, technology, strategy, culture, 
and environmental conditions on structure are examined. The internal processes 
RI�SRZHU��FRQÀLFW��FXOWXUH��DQG�RUJDQL]DWLRQDO�WUDQVIRUPDWLRQ�DUH�DOVR�HPSKDVL]HG�
3UH��0*07������
Fall, Spring

MGMT 445 (3) Training & Development
6WXGHQWV�GHVLJQ�DQG�GHOLYHU�WUDLQLQJ�E\�DVVHVVLQJ�FOLHQW�QHHGV��GH¿QLQJ�OHDUQLQJ�
outcomes, choosing effective methods, training, and evaluating results.
3UH��0*07������
Fall, Spring

MGMT 447 (3) Management: Special Topics
Special topics as requested by students.
3UH��0*07������
Variable

MGMT 448 (3) Operations Planning & Control
7KLV�FRXUVH�FRYHUV�WKH�QHHGV�RI�PDQDJHUV�LQ�SUR¿W�RU�QRQ�SUR¿W�RUJDQL]DWLRQV�ZKR�
are engaged in planning and control functions. The course also focuses on the use 
and application of emerging technologies in a global, competitive environment.
3UH��0*07������
Variable

MGMT 449 (3) Quality Management
This course covers essential topics in modern quality management within manu�
facturing and service organizations from a managerial perspective, including 

quality planning, culture, customer focus, leadership, vendor relations, the use 
of statistical quality control tools and software as well as behavioral issues in 
WKH�LPSURYHPHQW�RI�SURFHVV�DQG�SURGXFW�VHUYLFH�TXDOLW\�
3UH��(&21�����RU�HTXLYDOHQW��
Variable

MGMT 451 (3) Advanced Topics in POM
This course covers recent developments and trends in operations management. 
The emphasis is on such issues as JIT, GT, FMS, CIM, Concurrent Engineer�
ing, DFM, and Optimized Technology. Case studies and industrial projects will 
be used to illustrate the implementation aspects of the subjects covered. POM 
software applications are also emphasized.
3UH��0*07������0*07������
Variable

MGMT 452 (3) Operations Strategy
Capstone course covering strategic issues in Operations Management, and their 
practical consequences for policy making. The emphasis is on (a) understand�
ing how manufacturing interacts with other business functions, e.g. marketing, 
DFFRXQWLQJ��DQG�¿QDQFH��DQG��E��GHWHUPLQLQJ�KRZ�WKH�PDQXIDFWXULQJ�IXQFWLRQ�
FDQ�FRQWULEXWH�WR�WKH�VXFFHVV�RI�WKH�¿UP�
3UH��0*07������
Variable

MGMT 455 (3) Dynamics of Negotiations
This course has three major objectives. Firstly, it introduces students to the 
analytical concepts necessary for effective business negotiations. Secondly, it 
provides a variety of applications that illustrate the importance of negotiations 
to management. Finally, the course provides students with the opportunity to 
practice business negotiation skills through a variety of experiential exercises.
Variable

MGMT 458 (3) Corporate Information Systems
This course will provide conceptual frameworks and a practical guideline for un�
derstanding how information technologies can provide a competitive advantage, 
how to identify strategic information systems (SIS) opportunities and risks, how 
to manage organizational strategic information systems applications, and how 
to sustain such a competitive advantage in a global market.
Variable
MGMT 459 (3) Management Information Systems
This course is designed to prepare students to design and develop personal com�
puter based information systems for management control and decision making us�
LQJ�HQG�XVHU�VRIWZDUH�LQFOXGLQJ�VSUHDGVKHHWV�DQG�GDWD�EDVH�PDQDJHPHQW�V\VWHPV��
Students will design and develop several information systems as group projects.
3UH��0*07������0*07������
Fall, Spring

MGMT 471 (3) Wireless Networks
This course will cover topics such as: cellular systems, personal communication 
VHUYLFHV��ZLUHOHVV�/$1V��605��VSHFLDOL]HG�PRELOH�UDGLR���LQIUDUHG�DQG�PLFUR�
ZDYH�EDVH�FRPPXQLFDWLRQ�VHUYLFHV� LQFOXGLQJ�JHRVWDWLRQDU\� VDWHOOLWHV��/(26��
MEOS and specialized satellite services, VSAT systems, direct broadcasting, 
meteor burst communication systems, mobile (sea and land) based networks. 
Issues such as transmission methodologies (FDMA, TDMA, CDMA), routing 
/0'6��FKDQQHO�DOORFDWLRQ��DGGUHVVLQJ�DQG�QDPLQJ��ORFDWLQJ�PRELOH�XVHUV��XVHU�
authentication, privacy, security, bandwidth auctioning methods, and system 
expansion and transition over time.
Pre: Senior in MIS  
Variable

MGMT 472 (3) Project Management
Students will develop skills needed to initiate, plan, execute, control and close 
projects. The course will cover theories, techniques, group activities, and use of 
computer tools like Microsoft Project for managing projects.

MGMT 473 (3) Enterprise Resource Planning (ERP)
This course covers ERP software in general and how it helps integrate informa�
tion used by an organization’s many different functions and departments into a 
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XQL¿HG�FRPSXWLQJ�V\VWHP��+RZ�WR�XVH�DQ�(53�V\VWHP�WR�LPSURYH�WKH�EXVLQHVV�
functions of an organization by streamlining its operations will also be covered. 
Students will learn how to document business processes using different tools 
including EPC charts. In addition, the course also covers managerial issues as�
sociated with an ERP project and how to manage those issues. 
3UH��0*07������
Variable

MGMT 476 (3) Decision Support System
In the course of their decision activities, managers work with many pieces of 
knowledge and have to make informed decisions based on this knowledge. 
This course is designed to introduce students to the various decision making 
techniques and explore the techniques required for automating such activities 
among knowledge workers in an organization.
3UH��0*07������
Variable

MGMT 477 (3) Computer Performance Modeling
An important function performed by IS professionals is the characterization 
and estimation of a computing system’s performance and capacity for a known 
EHQFKPDUN�� �7KLV� FRXUVH� SURYLGHV� DQ� RYHUYLHZ� RI� SULPDU\�PRGHOLQJ� WHFK��
niques to estimate server utilizations, system throughputs, and system response 
times.  Students will develop a series of analytic and simulation based models. 
Variable

MGMT 481 (3) Business Policy & Strategy
0*07�����LV�DQ�LQWHJUDWLYH�FRXUVH�IRU�&2%�PDMRUV��,WV�HPSKDVLV�LV�RQ�XQGHU�
standing the role of a general manager, which should include an operations and 
international component.
3UH��0*07������0*07������05.7������),1$�����DQG�,%86������
Fall, Spring

MGMT 482 (3) Business, Society & Ethics
Students learn how to apply moral principles to analyze ethical dilemmas in 
business. Students also learn how to argue for or against government regulation 
RI�EXVLQHVV��7RSLFV�FRYHUHG�LQFOXGH�EULEHU\��DQWL�FRPSHWLWLYH�EXVLQHVV�SUDFWLFHV��
pollution, product safety, marketing ethics, employee rights, sexual harassment, 
GLVFULPLQDWLRQ�DQG�DI¿UPDWLYH�DFWLRQ��FRQÀLFWV�RI�LQWHUHVW��DQG�LQVLGHU�WUDGLQJ�
Variable
 
MGMT 483 (3) Ethics in Business
This course examines the meaning and relevance of business ethics to organiza�
tions in a diverse and globally competitive marketplace. It covers ethical theory, 
corporate social responsibility, ethical sales tactics, honesty in advertising, ethical 
duties to consumers, moral rights of employees, and business and professional 
codes of ethics.
Variable

MGMT 484 (3) Leadership
7KLV�VHPLQDU�VW\OH�FRXUVH�FHQWHUV�DURXQG�XVLQJ�FDVH�VWXGLHV�WR�VWXG\�WKH�LQWHU�
DFWLRQV�DPRQJ�OHDGHUV��IROORZHUV��DQG�VSHFL¿F�OHDGHU�VLWXDWLRQV�WKURXJK�FODVVLF�
OLWHUDWXUH� DQG�¿OP� FDVH� VWXGLHV� VXSSOHPHQWHG�ZLWK� FRQWHPSRUDU\� OHDGHUVKLS�
readings. Theoretical and practical frameworks will be used to explore themes 
including moral leadership, fellowship, power and authority, gender and cultural 
issues, leader communication and language, importance of contextual opportuni�
WLHV�DQG�WKUHDWV��DQG�WKH�PDQLIHVWDWLRQ�RI�OHDGHU�DQG�RU�IROORZHU�FDXVH�YLVLRQ�

MGMT 491 (1-3) In-Service
Variable

MGMT 497 (3) Internship
Supervised experience in business, industry, state or federal institutions.  
3�1�RQO\�
3UH��&2%�-XQLRU�6WDQGLQJ�DQG�*3$�RI�����RU�KLJKHU
Fall, Spring

MGMT 498 (3) Internship
Supervised experience in business, industry, state or federal institutions. Grade 
only.
3UH��&2%�-XQLRU�6WDQGLQJ�DQG�*3$�RI�����RU�KLJKHU
Fall, Spring

MGMT 499 (1-4) Individual Study
Fall, Spring
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